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Ethical Dilemma
An example of an ethical dilemma I have suffered in one of my previous workplaces is discrimination and harassment. Personally, I believe in ethics and stand for the truth. It happened that in one of my previous workplaces, the leadership was unethical and tolerated many instances of unethical behaviors among the organization's employees. For example, I learned the management influenced the accountants to inflate figures for items purchased while some employees used the organization's resources for their personal gains. I thought this was not ethical, and when I refused to be part of these behaviors, the majority of the employees and the management started discriminating and harassing me. One of the ethical frameworks applicable in this scenario is consequentialism. Consequentialism is based on making decisions that yield the most benefits to the majority of the members of a group (De Los Reyes Jr et al., 2017). In this case, reporting the unethical behavior of the employees and the management would be beneficial to the majority, including the unethical employees and leaders. Based on this framework, the decision that I would have made would be to report the incident to the organization's ownership because this would save the company, its future, and current customers and employees, and other stakeholders like the community.
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